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Introduction

We are delighted to bring you the 2022/23 Ashley Kate Finance
Salary Guide, which we hope will be a great source of information
fFor all Finance professionals. This guide aims to provide finance

professionals with helpful information about salaries and benefits to

give insight into the sector.

The data we used to produce this guide comes from our extensive nationwide survey and
results from our existing database of Finance, Accounting, and Payroll professionals

throughout the UK.

We would like to acknowledge and thank the large number of Finance professionals who
responded in our survey, enabling us to create an in-depth and comprehensive insight into

the world of Finance recruitment.

Quarter 1 saw a record high number of
vacancies as businesses faced key labour
challenges while enduring an ongoing skills
shortage.

41% of businesses increased recruitment
throughout Quarter 1in 2022, rising from
38% in the final Quarter of 2021.
Companies also looked to introduce more
flexible talent structures to stay at the
market's forefront.

Quarter 2 saw continued growth, with only
4% of companies planning to decrease their
recruiting needs. Quarter 3 arrived with
much change, which caused a ripple effect
for many businesses. With the cost-of-living
crisis in full force, the UK job market took a
U-turn and slowed down. A new low for
unemployment in the UK has been reached
at 3.5% in the three months to August 2022,
below the previous period's 3.6% and the
market's forecast of 3.6%

AN

Recruitment in the UK has been more
difficult throughout the second half of 2022
due to BREXIT, the ongoing war in Europe,
post-pandemic conditions and a substantial
rise in the cost of living, followed by a
recession to last well into 2023.

Despite this, labour economists say that job
openings are still high compared to
historical levels, making it more accessible
for employees to source new roles.

If you want more data or information
regarding this Salary and Benefits Guide,
whether it is linked to Finance requirements
or benchmarking salaries, please get in
touch with us by calling 0115 922 3000 or
emailing solutions@ashleykatehr.com.

We hope you find this Finance Salary
& Benefits Guide helpful to you.
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Survey Data
| s

Financial & Professional Services 17%

FMCG/Manufacturing/Logistics 15%
Retail 10%
Technology 8%
Service 6%
Public Sector 5%
Housing 4%
Charity/NFP 4%
Engineering 3%
Utilities 3%
Private Care 2%
Other 23%

Level
Senior Manager/Business Partner 27%
Assistant/Admin/Credit Controller 20%
Analyst/Advisor 10%
Head of Department 10%
Manager 3%

Employment Status

I|
X

Permanent
Contract

Temporary 3%

*Percentages found in these tables have been rounded to the nearest whole number

Key Points

cut recruitment

4%

planning to

8%

of respondents in
permanent roles

5%

record low
unemployment rate

Page 3




CONTENTS

Introduction 2
Key Points 3
Finance Overview 5
Survey Results 7
Benefits 10
Commentary from Finance professionals 13
What challenges lie ahead? 15

Navigation

This is the menu for our Finance Salary Guide, where you can find out more about each section
by clicking on the images to navigate to their respective pages. Each page will have a home
button that will return to this page.

N

FINANCE y BENEFITS TRENDS &
OVERVIEW REPORT OUTLOOK







Finance Overview

Ashley Kate HR & Finance is proud to be a “Recruiter of Choice” within the HR & Finance
community. With over 20 years of experience, we have partnered with thousands of candidates
at all stages of their careers. Our expertise in recruitment ensures that we are your ideal
specialist recruitment partner.

Our experts in recruitment have extensive industry knowledge and experience and provide a
glimpse into the remuneration of this valued profession. Our annual guide will inform you
about the market and current trends.

Undoubtedly, traditional finance roles will undergo fundamental changes in the coming years.
With technology taking over, automation has and will impact the workforce more profoundly
than ever. Under the crushing weight of digital disruption, traditional business models
disappeared this year.

Companies are becoming data-driven thanks to the efforts of finance professionals. By
integrating better data and analytics insights securely and at scale, finance leaders have
created a more data-driven and agile organisation.

As digital transformation continues to increase, businesses have more investment
opportunities than ever. Due to shrinking profit margins and rapidly changing business
environments, ROI-based analysis is challenging.

In today's workplace, remote workers are the norm, so companies need to find ways to keep
them happy at work. Employee engagement initiatives should be accommodated by leaders so
that employees are more engaged.

0/ growth rate was the
° © lowest since February 2021
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Finance Results

Clerical/Transactional

Accounts Assistant/Administrator
Assistant Financial Accountant
Assistant Management Accountant
Credit Controller

Purchase Ledger Clerk

Sales Ledger Clerk

Finance Assistant

Payroll Administrator

Senior Finance Assistant

Operations

Cost Accountant

Part-Qual Financial Accountant
Part-Qual Management Accountant
Payroll Manager

Payroll Officer

Credit Control Manager

Purchase Ledger Manager

Sales Ledger Manager

Finance Analyst

NORTH
£21k-26.5k
£23k-31k
£23.5k-31k
£24k-32k
£22k-29k
£23k-29k
£21k-26k
£24k-33k
£29k-39k

NORTH

£35k-47k
£30k-42k
£31k-40k
£39k-48k
£27k-36k
£35k-47k
£31k-47k
£36k-45k
£29k-39k

MIDLANDS
£21k-27k
£23k-31k
£23k-31k
£24k-32k
£21.5k-29k
£23k-28k
£21k-26k
£23k-33k
£28k-37k

MIDLANDS
£36k-45k
£30k-40k
£30k-39k
£38k-46k
£27k-35k
£34k-46k
£31k-46k
£35k-45k
£29k-38k

SOUTH
£25k-33k
£29k-38k
£29k-38k
£30k-40k
£27k-35k
£28k-35k
£25k-32k
£28k-40k
£35-45k

SOUTH
£39k-50k
£38k-49k
£38k-49k
£48k-59k
£30k-42k
£39k-58k
£31k-47k
£41k-55k
£35k-48k

LONDON
£25k-£34k
£30k-40k
£30k-40k
£30k-40k
£29k-37k
£29k-37k
£25k-35k
£30k-40k
£35k-45k

LONDON
£40k-50k
£38k-44k
£27k-40k
£40k-65k
£35k-45k
£45k-60k
£40k-50k
£40k-50k
£45k-54k




Commercial

Senior Finance Analyst

Project Accountant

Finance Business Partner
Senior Finance Business Partner
FP&A Manager

Corporate

Qualified Financial Accountant
Qualified Management Accountant
Treasury Accountant

Group Accountant

Finance Manager

Treasury Management
Financial Controller

Head of Treasury

Finance Director

Group Financial Controller
Group Finance Director

CFO

NORTH MIDLANDS

£33k-54k
£48k-65k
£45k-65k
£59k-78k
£58k-100k

NORTH
£44k-58k
£44k-58k
£48k-62k
£46k-65k
£47k-70k
£63k-80k
£60k-85k
£70k-100k
£70k-120k
£90k-135k
£105k-140k
£135k-225k

£35k-55k
£48k-62k
£45k-65k
£59k-77k
£59k-98k

MIDLANDS
£43k-60k
£43k-60k
£48k-61k
£46k-62k
£46k-70k
£62k-78k
£60k-84k
£70k-90k
£72-120k
£89k-134k

SOUTH
£44k-73k
£55k-75k
£50k-80k
£67k-95k
£66k-100k

SOUTH
£50k-70k
£50k-70k
£45k-63k
£52k-75k
£53k-72k
£71k-85k
£68k-100k
£80k-120k
£80k-145k
£90k-140k+

£105k-135k £120k-170k
£135k-225k £150k-250k

LONDON
£55k-85k
£60k-86k
£55k-80k
£70k-95k
£70k-120k

LONDON
£57k-86k
£57k-88k
c£50k-65k
£62k-86k
£54k-c80k
£75k-95k
£75k-130k+
£105k-150k+
£108k-150k+
£110k-150k+
£130-180k
£170k-280k+

continued...
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Benefits

Market conditions have made it difficult for businesses to attract candidates, with many
offering more company perks to entice more applicants. In addition to salary increases, various
benefits can be provided to new and existing employees, including monetary bonuses, revised
contracts, travel allowances or enhancements in holidays. We asked the Finance community
which benefits they have received throughout 2022.

Our research found that the benefit received from most Finance professionals was bonuses
based on company performance, with 40% of respondents receiving these. This followed a
similar pattern from our 2021 guide when this ranked highest across the Finance community.

The second highest received benefit was Health Insurance (37%), followed by Life Assurance
and bonus payments based on Personal Performance, with 32%. Respondents received various
benefits related to enhancements, including Pension Schemes (26%), Company Sick Pay (22%)
and Holiday Entitlement (22%).

Salary Sacrifice Schemes were received by 29% of respondents, closely followed by
Professional Development/Course Reimbursement (28%). Flexible Benefits were the only other
option received by a fifth of respondents, with 20%. Professionals received several other
benefits, too, including Shares (9%), Company Car (5%), Car Allowance (5%) and Career
Breaks/Sabbaticals (4%). 6% of respondents also claimed to have received Other benefits
throughout 2022. Of the respondents, 19% stated they had not received any benefits from
their business.

Bonus (Company Performance) NN $ 40%
Health Insurance NG 37%
Bonus (Personal Performance) NN @ 32%
Life Assurance NN 32%
Salary Sacrifice Schemes NN 29%

Professional Development/Courses I 23%

Enhanced Pension Scheme I 26%
Enhanced Company Sick Pay I 22%
Enhanced Holiday I 22%
Flexible Benefits I 20%
Shares T 9%
CompanyCar HEE 5%
CarAllowance HH 5%
Career Breaks/Sabbaticals Tl 4%
Other N 6%
No Benefits Received NN 19%

*Percentages found in this table have been rounded to the nearest whole number
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Salaries

Our survey included over 300 professionals in the Finance sector,
who were asked about their current salaries, and the increases

they had received. Here is what we found.

Despite the current cost-of-living crisis,
employers still found a way to offer their
employees competitive salaries. Our survey
found that over three quarters of
respondents had, in fact, received a pay
increase in 2022. Of the 71% who received a
pay increase (53%) saw their salaries
increase by more than 3%, with almost a
quarter (24%) seeing a rise between 2-3%.

What percentage has pay increased by?

4%
53% saw an increase of
between 0-1%

—

received an increase
of more than 3%

24%
had an increase
between 2-3%

19%
received an increase
between 1-2%

Have you received a pay change in the last 12 months?

29%

did not receive
asalary increase

71%

received a salary
increase
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Commentary from Finance
professionals

Companies across the Finance sector faced many challenges in 2022, brought on by
fFactors including the economic crisis and ongoing war in Europe. To gain real insight into
the impact it has had, we asked professionals across the Finance community to provide us
with Feedback about the challenges they have faced and how they overcame them.

The cost-of-living crisis impacted many of our respondents, stating issues it has brought,
including employee salaries and workload, a reduction in sales and limited abilities to offer
their people pay raises. One respondent commented, "The energy crisis will change the
business landscape in our industry and no doubt impact many other companies too."

As costs have risen, businesses have been forced to cut their cloth accordingly. Many stated
they have started to invest more in technology to try and remain competitive in the market.
Some feedback from a respondent discussing technological investment explained, "The
necessary training was provided to enable us to perform better."

Despite the cost-of-living crisis, some businesses stated they are looking for "growth both
organically and by acquisition”, with others suggesting "more offshoring" needs to be utilised in
2023. Respondents mentioned that employees are more demanding for remote working and
mental health awareness.
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What challenges lie ahead?

Following the pandemig, it is clear to see that global supply chain issues have worsened. In a
time where demand has not decreased, but supply has hardened, costs and energy prices have
risen to unprecedented times. Consumer habits have also changed, with more people opting to
shop online. All of this has caused challenges around cost, availability and quality for many
businesses.

Associated problems with a lack of proper infrastructure have also contributed to the global
supply chain crisis. To remain competitive, companies must adapt their strategies to meet
changing market conditions while ensuring high quality and customer satisfaction.
Companies must prepare for tight financial management; working capital is paramount for
growth in 2023.

Companies must develop a cohesive action plan to generate cash and make sustainable
improvements. Finance leaders will be searching for quick wins, as well as
long-term sustainable working capital improvement opportunities.

Managing increased market risk and economic volatility will be a priority for Finance leaders,
with business performance expected to suffer in 2023 due to challenges, including geopolitical
tensions and talent acquisition. Moving into the new year, business conditions are expected to
be difficult, impacting abilities to offer salary increases; with many businesses already
increasing salaries in 2022, retention also poses a considerable challenge.
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Inflation continues as we move towards a recession, and salary decision-making needs to
change to deal with maintained strength in the labour market. Businesses must consider
different types of employees and their roles, implementing phases to formulate strategies that
promote long-term performance and pay. Companies with high energy usage face challenges
as cost control will become a priority to compensate for higher prices.

As Government looks to stabilise the economy, it will be interesting to see what the full budget
brings in Spring 2023, with businesses looking to gain assurance for realistic growth levels and
the ability to invest with confidence. Managing Inflation during a Cost-of-Living crisis is a
challenging concept for any business; however, it does lend itself to thinking creatively about
how companies can support employees whilst maintaining stability through short or medium-
term tactics to position themselves for a post-recession economy.

In summary, there is a lot that business can do to support employers, from low-cost support,
such as discounts, to significant pay increases or one-off payments, all of which should be
considered to help their people alongside managing a sustainable business in challenging
trading conditions, which will provide the company with a solid route to being an employer of
choice.

"The cost-of-living crisis lends itself to
thinking creatively on how businesses can

support employees whilst maintaining

stability through short or medium-term
tactics to position themselves for a post-
recession economy."

Paul Brammer
Managing Director
Nicholas Associates Group




About us

OUTSTANDING

|
2022
cert.b.co.uk

Ashley Kate HR & Finance is part of the Nicholas Associates Group, a business that truly prides
itself on delivering exceptional service levels internally, that transitions externally. This is
demonstrated by our accreditation of a 2 star ‘Outstanding’ company to work for

by workplace management specialist Best Companies.

Whether you are an
employer attracting or
developing talent, or a
candidate seeking a
permanent, temporary or
contract position, Ashley
Kate is your partner for HR
and Finance professionals.

Every day our experienced
consultants help, support
and guide professionals in
taking their careers to the
next level on their journey
through the HR sector.

We do this by bringing our
vast industry experience with
an unwavering focus on
candidate quality and
complete dedication to our
client relationships.

We work with an array of
businesses from global blue-
chip brands, small businesses,
and everyone in between,
providing a flexible,
innovative and fit for purpose
range of recruitment and
consulting services.

What’s more, we
understand the varied skills
that organisations require
and appreciate the demand
on today’s HR, Training and
Finance professionals.

Our team takes pride in
delivering a professional,
personal, and
straightforward service
that is truly valued by our
clients and candidates
are like.
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-2 ERANGO

Helping organisations big

and small meet their
operational targets, manage
skills, competencies and
compliance in their workforce.

L‘*—‘C‘m erango.co.uk

olano

A team of creative professionals,
consistently delivering incredible
but relevant training. Specialising
in eLearning, animation, content
development and all
classroom/virtual training; with

expertise in problem solving too.

olano.co.uk


http://olano.co.uk/
http://erango.co.uk/

A# Associ
Group

THE WIDER GR

At Nicholas Associates Group, we have a strong proposition to be
the UK's market leading partner of choice for talent management
solutions, from Apprentice to Boardroom. Our Mission is to enable
people to be their best. Our Group of companies are specialists in
their fields, who are ambitious and strive for success.

&g Apprentice
AN T'$ Employment
Agency

Tailored and fully
managed apprentice
employment solutions to
help grow and develop
your own talent.

& s Nicholas
N.T'# Associates

nicholasassociates.co.uk

Expert, experienced
recruiters, specialising
exclusively in
Engineering, Technical
& Manufacturing,
Construction, Executive
Search and Graduate
recruitment nationwide.

olano

olano.co.uk

Creating relevant
training with meaningful
results. Designing
bespoke elLearning,
Virtual & Classroom,
Explainer videos and
much more.

el¥é Stafforce
NP

stafforce.co.uk

Specialising in the supply of
temporary and permanent
workers nationwide within,
key sectors include -
Manufacturing, food &
drink, industrial, ports
& marine, warehousing,
e-commerce and retail.

of¥J= Ashley Kate
ﬁ g HR & Finance

ashleykatehr.com

Specialising exclusively
in the recruitment
of HR and finance

professionals

nationwide.
L
£ ERANGO

erango.co.uk

The cloud-based
platform that allows you
to organise and manage
training. Both online and
in the classroom, whilst

recording the skills of
your classroom.

&[#s Cra-Cro
N, 1'$ Site Services

cra-cro.co.uk

Specialising exclusively
in site services, trades and
labour nationwide, proven
experts in supplying high-

quality staff.

main-board.co.uk

Main-Board is a specialist
executive search consultancy,
with 25 years of nationwide

expertise at fulfilling senior level
roles on behalf of SMEs, privately

owned firms, PE portfolio

companies and listed companies.

all together

na-software.co.uk

All Together helps
Education Business
Brokers (EBPs), Further
Education and Higher
Education organisations
efficiently manage work
placements in a single
place, all together.
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Contact us

@000

If you are looking for a new opportunity in the
Finance sector or a business looking to recruit a
Finance professional, please get in touch.

solutions@ashleykatehr.com

ashleykatehr.com
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